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“The goal is not to be better than the other man, but your previous self”. 
(Dalai Lama) 
“Everyone has a different clock, wait for your time”. 
(Jay Shetty) 
“Be yourself in everything that you do and just give as much as you can”. 
(Diana Spencer Princess of Wales) 
“Falling down is not a failure. Failure comes when you stay where you have 
fallen”. 
(Socrates) 
“Life is like riding a bicycle. To keep your balance, you must keep moving”. 
(Albert Einstein) 
“Our existence are mattered. Each of us has its own role. So, stay alive where 
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Penelitian ini dilakukan dengan tujuan menguji pengaruh efektivitas penerapan 
sistem informasi akuntansi, organizational citizenship behavior, kompensasi dan 
gaya kepemimpinan terhadap kinerja karyawan pada Karyawan Hotel Novotel 
dan Hotel Ibis Styles Solo tahun 2020. Jenis penelitian ini adalah penelitian 
kuantitatif. Sampel dalam penelitian ini adalah sebanyak 190 responden. Data 
yang digunakan merupakan data primer yang diambil dengan metode purposive 
sampling. Analisis yang digunakan dalam penelitian ini adalah analisis linier 
berganda. Hasil penelitian menunjukkan bahwa efektivitas penerapan sistem 
informasi akuntansi dan gaya kepemimpinan secara statistik signifikan terhadap 
kinerja karyawan, sedangkan organizational citizenship behavior dan kompensasi 
secara statistik tidak signifikan terhadap kinerja karyawan. 
 
Kata kunci: kinerja karyawan, efektivitas penerapan sistem informasi akuntansi, 






























This research was conducted to examine the effect of effectiveness of 
application accounting information system, organizational citizenship behavior, 
compensation and leadership style on employee performance disclosure on 
employee of Hotel Novotel and Hotel Ibis Styles Solo in 2020. This type of 
research is quantitative research. The sample in this research 190 respondents. 
The data used is primary taken by purposive sampling method. The analysis used 
is the research is multiple linier regression analysis. The results showed that 
effectiveness of application accounting information system and leadership style 
has significantly influence on employee performance, while organizational 
citizenship behavior and compensation has no significantly influence on employee 
performance. 
 
Keywords: employee performance, effectiveness of application accounting 
information system, organizational citizenship behavior, compensation, 
leadership style. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
